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LEARNER WORKBOOK

Demonstrate Knowledge And Understanding Of Relevant Current Occupational Health And Safety Legislation
	Number:
	120344

	NQF Level:
	4

	Credits:
	4

	Qualification:
	National Certificate:  Construction – Plant Operations


Learner Agreement
I ………………………………………………………………………………… (Learner name) 

Agree to and will abide by the following terms and conditions: 

1. I will complete all Formative Assessment Activities in this Workbook to the best of my ability.
2. I understand that if I do not complete this work and file it in my Portfolio of Evidence; I will not be credited for this unit standard.

3. If this book is lost or stolen, I accept full responsibility and will cover the expense of replacing it.

4. If this book is lost or stolen, I will redo and complete all work. It is my responsibility to negotiate this with the facilitator.

5. I will write my own responses to questions and will not copy from others and will not interfere with other learners Evidence Books.

	Learner Signature
	


	FORMATIVE ASSESSMENT ACTIVITIES

	Unit Standard: 120344 - Demonstrate knowledge and understanding of relevant current                          

                                         occupational health and safety legislation

	Learner Name:

	Marks Allocation: 150/

	

	Keep all your notes from class lectures and discussions. 

Complete all work in this booklet or unless otherwise stated. If you run out of workspace, use a separate sheet of paper, write your name, ID number, activity number, and Unit Standard details each time you use a separate sheet of paper.


	FORMATIVE ASSESSMENT – SO 1


1. Describe the concept of civil liability with examples(S01/AC01)
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2. Describe the concept of criminal liability with examples. (S01/AC02)
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3. South Africa is a member state of the ILO, list what does this Convention requires from member states regarding a national policy for health and safety with objectives; (SO1-AC3)      
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4. Explain the aim and objectives of the OHS Act.  (SO1-AC4)      
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5. Explain the general duties of employers to their employees according to OHSA 8.2(d) (S01/AC5)   
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6. How do you understand Section 16.2(1) -   Chief executive officer charged with certain duties; (S01/AC6)   
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	FORMATIVE ASSESSMENT – SO 2


7. List the legal appointments that must be provided in the Health, Safety and Environmental Plan.
(SO2-AC1)
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8. How do you understand the legal appointment 8(4)- supervision of construction work
 (SO2-AC2)
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9. Describe the requirements as per section 8(6) regarding the appointment of a HSE officer. (SO2-AC2)
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10. What is the purpose of Health and safety committees according to Section 19(1) (SO2-AC2)
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11. Are the following statements true or false? (SO2/AC3) 




4/

All employers, regardless of size, are required to comply with the requirements of the Occupational Health and Safety legislation. (True / False)
In many industries, including construction, smaller companies tend to see compliance as a burden in terms of both time and money - and many slips under the radar because there are too many of them for the authorities to police (True / False)
However, as health, safety and environmental legislation becomes more firmly established and, particularly, as employees become more aware of their right to a safe working environment, non-compliance will become more and more of a risk. (True / False)
At the most fundamental level, complying with health, safety and environmental legislation reduces the risk of employees being injured or killed. (True / False)

	FORMATIVE ASSESSMENT – SO 3


12. List five conditions to comply for the safe use of ladders in your work environment. Then draft a compliance plan/checklist          (SO3-AC1) 
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13. Identify deviations from your health and Safety plan/checklist.  Give an indication of control measures that you can implement to achieve compliance. SO3-AC2)
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14.  List examples of elimination as the first control measure you should consider. 
(SO3-AC3)
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	FORMATIVE ASSESSMENT – SO 4


15. According to the OHS Act No. 85 of 1993 what are the retention period for the following:  (SO2-AC4)










 8/
	All employee medical surveillance records– base line audiogram included
	

	Noise induced hearing loss Regulations, 2003
	

	Lead Regulations, 2001
	

	Hazardous Biological Agent Regulations, 2001
	

	Asbestos Regulations, 2001
	

	HCS Regulations, 1995
	

	All health and safety committee appointments, meeting minutes and recommendations
	

	Records of incidents / accidents
	


16.  Define “records management” according to ISO 15489 (SO4-AC2) 
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	FORMATIVE ASSESSMENT – SO 5


17. Explain what a competent employee is.  (SO5-AC1)
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18. Are the following statements true or false regarding critical safety and health issues? (SO5-AC1)










 4/
Design, provision, and maintenance of a safe place of work for all employees: (True / False)
Performance of ongoing hazard identification and Risk Assessments, and compliance with the general principles of prevention as set out in the legislation: (True / False)

No provision and distribution of safety and health information, instruction, training and supervision as required: (True / False)

Appointment of people responsible for keeping safety and health control systems in place and making them aware of their responsibilities: (True / False)

Establishment of monitoring arrangements, including safety and health inspections and audits, which should sometimes be used by the employer to ensure ongoing compliance with legal duties, responsibilities and controls: (True / False)

Development of in-house safety and health competence: (True / False)

Use of standards, Codes of Practice, guidelines, or industry practices: (True / False)

Co-operation required from employees and disciplinary procedures for non-compliance: (True / False)

19. Explain what the OHS Act requires employers regarding training employees (SO5/AC2) 5/

	

	

	

	

	

	

	

	


20. Based on Legislation in section 26, of the OHS Act, explain the consequences when an employee contravenes the act
(SO5-AC3) 





5/
	

	

	

	

	


	SUMMATIVE ASSESSMENT 


Complete this appointment, as indicated 






8/
OCCUPATIONAL HEALTH AND SAFETY ACT, 1993

SUPERVISOR APPOINTMENT

SECTION 8(2)(i)

   (Appointee’s Name)   ………………………………………………………….
I, (Appointer’s Name & Surname)…………………………………………………………………. the (Legislative reference of appointment)……………………………. appointee of (Appointer’s Area)…………………………………………………… hereby appoint you (Appointees Name)……………………………………………………… as the Section 8(2)(i) appointee for (Responsible Area)…………………………………………………….
In terms of this appointment, you are required to ensure that all machinery, plant, or work performed under your supervision is carried out as follows:

1. By persons suitably trained with the necessary authority to do such work;

2. That the persons carrying out the work are informed of the hazards attached to that work;

3. That such persons understand the hazards attached;

4. That precautionary measures are identified and implemented;

5. That discipline is enforced at the workplace at all times; and 

6. That any other interests in terms of health and safety with respect to machinery are met.

You are required to report any deviations of the above-mentioned instructions to (Section 
16(2) Appointee or the CEO16.1) Name & Surname:…….…………………………………………….
Your appointment is valid from (Start Date)……………………………….
…………………………………………




………………………………
(Appointer’s Signature)






Date
Kindly confirm your acceptance of this appointment by completing the following:

ACCEPTANCE
I, (Appointee’s Name & Surname)…………………………………………….. understand the implications of the appointment as detailed above and confirm my acceptance.

……………………………….





………………………………

 (Appointee’s Signature)
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